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“
”                  This movement is hard work. Yet, its goals 
of racial and gender equity are essential for all who 
care about living in a fair and just society.

The theme of this year’s annual report is “Being Part of a Movement.” We thank you, our 
donors, our partners, and our program participants, because by partnering with YW Boston, 
you are part of a broader movement towards long overdue, concrete action. On one hand, this 
movement towards racial and gender equity is such a simple concept to support, yet on the 
other, so complicated to execute. Inequities are embedded in everything from our policies 
and practices to our own implicit biases. This movement is hard work. Yet, its goals of racial 
and gender equity are essential for all who care about living in a fair and just society and the 
individuals – women, people of color and in particular women of color – who have lived with 
the implications of racism and sexism for too long. 

Early in 2020 the YW Boston Board of Directors had the faith in our programs to move 
forward despite the uncertainty brought about by COVID-19. The events of the spring of 2020 
demonstrated the need for the work, and illustrated that things would not get better without 
close attention and commitment. The questions at YW Boston included: could we deliver 
our programming virtually, and could we survive the crisis financially? There were many 
unknowns, but the Board, like our staff, believed we could carry out this important work, 
and despite uncertainty, gave us the green light to move forward and invest in our staff and 
infrastructure to meet the need. They believed that they, along with other members of the 
YW Boston team, would step up and provide the resources needed to continue our work, our 
innovation, and allow us to make the necessary changes to deliver virtually.  

DEAR FRIENDS AND SUPPORTERS,

YW Boston President & CEO 
Beth Chandler at our 2019 
Women on the Rise event

BETH CHANDLER
President and CEO
YW Boston

A message from our 
President and CEO

Today we can confidently deliver our work in person or virtually, opening up new opportunities 
for YW Boston. Thanks to the Board and to all of you, our friends and supporters, who invested 
in this work, 2020 was a very strong year for YW Boston. Not only did we serve more people 
than ever through our programs but we weathered the financial storm. 2021 is shaping up 
to be a strong year as well. We hired more staff to meet growing demand and continue the 
rigorous research and evaluation of our programming. Referrals serve as one of the biggest 
drivers of new business so we thank all of you who help spread the word about the importance 
of our work and what we can accomplish together. 

I hope that you will continue to support this work financially, share our content and programs 
with others, and continue to be not only a part of the movement but a leader in this movement.  

You have and continue to make all the difference. Thank you.



“
”                  Working towards greater equity in our country and 

communities is not easy. It is about examining ourselves, 
our organizations, our systems and practices, and it can 
challenge us to our very core. Your commitment to
it is leading to real change.

I am heartened by the ongoing investment and interest in equity by all of you in our YW Boston 
community. It is encouraging to see the openness, the ongoing learning, and the support of 
this often-challenging work. While the idea of being “an activist” is not for everyone, through 
the act of learning and being open to new ways of looking at things, whether through blogs, 
events, participating in YW Boston’s programs, and/or donating, you are making a difference 
and are part of a broader movement towards real change. Working towards greater equity in 
our country and communities is not easy. It is about examining ourselves, our organizations, 
our systems and practices, and it can challenge us to our very core. Your commitment to it 
is leading to real change. As late Congresswoman Shirley Chisholm said, “You don’t make 
progress by standing on the sidelines, whimpering and complaining. You make progress by 
implementing ideas.” 

As we make our way through these challenging times, in addition to thanking all of you, I want 
to thank our Board of Directors and committee members who have had to make often difficult 
decisions over the last two years, but have consistently shown unwavering support and belief 
in YW Boston’s mission, vision, and dedicated staff. Our staff has been creative in their ability to 
deliver consistently excellent and impactful work and continue to meet program participants 
where they are. As a result, we have seen impressive growth and interest in our programs. Last 
but never least, I want to thank Beth Chandler for her steadfast leadership of YW Boston and 
in the community. It is a pleasure to work alongside her. 

DEAR FRIENDS AND SUPPORTERS,

A message from our 
Board Chair

YW Boston Board Chair 
Marguerite Fletcher at our 
2019 Academy of Women 
Achievers event

MARGUERITE FLETCHER
Board Chair
YW Boston

I am proud to be leading this important organization. As a YW Boston supporter, I hope you 
are too. Over 47% of our budget comes from donations. As you read through the pages of this 
report, I hope you will not only feel proud to be connected to it, but will continue to support 
it through your financial commitment, by spreading the word about this work, and through 
your own and ongoing personal work as you continually learn and work to create a more 
inclusive community where all Bostonians have a chance to succeed. 

Many thanks,



BEING PART
OF A MOVEMENT

WHO WE ARE

LeadBoston participants at the Class 
of 2019 graduation.

IS DEDICATED TO

eliminating racism,
empowering women,

AND

promoting peace, 
justice, freedom, and 

dignity
FOR ALL.

    As the first YWCA in the nation, YW Boston has been at the forefront of advancing equity for over 
150 years. Through our DEI Services—including InclusionBoston and LeadBoston—as well as our 

advocacy work and F.Y.R.E. Initiative, we help individuals and organizations change policies, practices, 
attitudes, and behaviors with a goal of creating more inclusive environments where women, people of 
color, and especially women of color can succeed.

As we continue to grapple with our dual crises of the COVID-19 pandemic and systemic 
racism, YW Boston knows that advocacy will be most effective when driven by action. 

At YW Boston, we recognize the importance of multi-level interventions at the individual, 
interpersonal, and institutional levels to create lasting change. Good intentions are not 
necessarily followed by positive impact.

YW Boston is empowering a multi-generational community of 
change-makers through our mission and programming. 
Together, we are part of a movement to create a more 
equitable and inclusive city.

TiElla Grimes, FYRE Initiative Program 
Manager, at the Let Me Lead Conference.
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YW Boston has been at the forefront of advancing racial and gender equity for more than 150 years. 

Our mission of eliminating racism has been a core tenet of all our programs over the course of the 

last 30 years, and we have fine-tuned our focus on organizations over the last 20 years.

OUR WORK

Achieving greater DEI requires change on various dimensions—policies, practices, attitudes, 
and behaviors. Changes in people’s attitudes and behaviors regarding social identities, such as 
race and gender, coupled with supportive policies and practices will lead organizations to be 
more inclusive. YW Boston offers a variety of DEI Services designed to create lasting change.

YW Boston’s approach resides in change theory practice for both individuals and organizations. 
This practice borrows from public health, organizational learning, organizational change, 
strategic renewal, and policy change.

Changes to an individual’s knowledge, 

attitude, behavior, and self-concept.

MICRO
Changes in cultural and

interpersonal interactions.

MESO
Changes in the policies and practices

of institutions and communities.

MACRO

OUR DEI SERVICES FOCUS ON CHANGE AT THREE LEVELS:

OUR WORK / DIVERSITY, EQUITY, AND INCLUSION SERVICES 

Long-term organizational 
partnership designed to 

advance diversity, equity, 
and inclusion at all levels.

INCLUSIONBOSTON

Cohort-based inclusive 
leadership development 

program for mid- to senior-
level professionals. 

LEADBOSTON

LeadBoston, our inclusive 
leadership program, 

facilitated for cohorts within 
the same organization.

UNCOVERBOSTON

Facilitated trainings 
that build knowledge, 

communication, and culture.

DEI WORKSHOPS

Facilitated interactive 
presentations about current 

events.

FORUMS

Unique space for DEI 
practitioners to collaborate 

and problem solve.

DEI COMMUNITY
OF PRACTICE
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HOW IT WORKS

Organizational 
assessment and
process design

In-person and virtual 
dialogue-based sessions that 

empower individuals and 
groups to take positive action 

Pre- and post-evaluations, 
as well as follow-up 

processes to ensure that 
action, is not just planned, 

but actually occurs 

“We have the power to change the 
organization for the present and 
future.”

- InclusionBoston Participant

Sounds like...

Over time, participants report higher 
employee engagement.

Feels like...

After just 5 weeks of dialogues, 
participants report being more likely to 
secure information and resources for 
diverse colleagues.

Looks like...

BEING PART OF A MOVEMENT

InclusionBoston
OUR WORK / DIVERSITY, EQUITY, AND INCLUSION SERVICES 

The most comprehensive DEI solution for organizations seeking measurable and lasting results 

InclusionBoston engages organizations in long-term partnerships to create unique solutions 
to a variety of diversity, equity, and inclusion challenges. Using our advanced assessment 
tool and the latest research on behavioral and organizational change, we partner with 
organizations to create an action plan and provide them with the resources needed to drive 
lasting change. Our customized, evidence-based approach builds internal capacity and 
promotes cultural change while supporting organizations throughout their journey.

THE INCLUSIONBOSTON MODEL

Diversity without inclusion is not enough. InclusionBoston offers a variety of services and 
interventions that help advance diversity, equity, and inclusion within organizations by 
influencing cultural, behavioral, and structural changes through the following components:

In addition to our original Dialogues Series, InclusionBoston partners can also participate 
in Gender Dialogues. Our Gender Dialogues offer an intersectional approach to gender 
inclusion in the workplace. During our specialized Gender Dialogues, participants will:

Gender Dialogues

• Reflect on the intersectionality of social identities with a focus on gender and how it interacts with 

other social identities to provide advantages and disadvantages.

• Deepen awareness of the history that has 

shaped the binary gender classification and 

how its construction impacts us in present day.

 

• Cultivate empathy through active listening 

and experiential learning.

• Build practices that enhance the ability to 

effectively communicate across difference.

• Identify barriers and outline next steps 

towards a shared vision for gender equity.
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LeadBoston
OUR WORK / DIVERSITY, EQUITY, AND INCLUSION SERVICES 

LeadBoston, YW Boston’s signature leadership program, meets organizations’ demand 
for more inclusive leadership by equipping mid- to senior-level professionals with the 
knowledge, skills, and network necessary to increase equity within their organizations 
and communities. During this unique, 11-month program, participants explore barriers to 
inclusion through facilitated dialogue, expert speakers, experiential and peer learning.

LeadBoston provides an unparalleled opportunity for in-depth learning about complex 
issues, equipping participants with the knowledge, tools, and analytical skills, and support 
to develop leadership commitments necessary for effecting meaningful change in the 
workplace for years to come.

“This program has completely 
transformed our office [...] and 
empowered us to take that final 
step: to change hiring practices and 
procedures, to form a DEI committee, to 
offer scholarships to people who have 
had barriers to entering the workforce.”

- LeadBoston Participant

Looks like...

“A greater motivation to be an agent 
of change with an incredibly strong 
network behind me to support this 
work.”

Feels like...

“Stronger voice, further understanding, 
call to action.”

Sounds like...

BEING PART OF A MOVEMENT

PARTICIPANTS AND ALUMS GAIN:  

• A deepened understanding and commitment to equity  

• A strengthened ability to lead DE&I efforts within the workplace  

• Improved collaboration, communication, decision-making, and strategic thinking skills  

• Leverage to utilize their influence for greater impact  

• A deep network of support amongst their cohort

• Access to our alum community of over 1,000 diverse leaders

• Access to continuing education and networking activities

• Tailored organizational development resources, support of action plans, and thought partnership for up 

to a year after graduation

• Use of an alumni hub, YW Boston Connect, to share resources, expertise, career guidance, board service, 

job opportunities, etc.

• Invitations to YW Boston events 

• Opportunities to stay engaged through an alumni newsletter, social media channels, and volunteer roles.

• Equips leaders with the skills needed to advance diversity, equity, and inclusion in their organization 

• Strengthens leaders’ ability to understand stakeholders’ needs, solve challenging problems, and make 

better business decisions

• Broadens organizational access to key leaders, institutions, and professional contacts

• Rewards high-potential individuals and prepares them for greater leadership responsibilities.

EMPLOYERS BENEFIT FROM EMPLOYEE PARTICIPATION AS THE PROGRAM:

Recent participating organizations

• Blue Cross Blue Shield 
• Boston Children’s Hospital 
• Boston Common Asset Management 
• Boston Police Department 
• Boston Public Schools 
• Boston Red Sox 
• Boston University 
• Brigham & Women’s Hospital 
• Brown Advisory 
• Eastern Bank 
• Eversource
• Goodwin Procter LLP 
• Harvard Medical School 
• Holland & Knight LLP 
• Liberty Mutual 
• Maloney Properties 
• Massachusetts General Hospital
• Massachusetts Office of the Attorney General 
• Mintz 
• National Grid 
• Northeast Human Resources Association (NEHRA) 
• Ocean Spray Cranberries, Inc. 
• Partners Healthcare
• Reebok 
• Saylent Technologies
• Silicon Valley Bank
• Sovos
• State Street Corporation
• Suffolk County DA’s Office
• The Boston Foundation
• Tufts University School of Medicine
• Vertex Pharmaceuticals 
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97% of participants agree or strongly 
agree that the Education program 
day “challenged and deepened my 
understanding of equity issues in 
Boston.”

Feels like...

“Solutions are possible. People in 
privileged positions need to change 
their behavior, habits, thought process 
and sensitivity towards poverty, and 
systemic discrimination/bias”

-UncoverBoston Participant

Looks like...

“I am getting more educated by each 
session. It is an eye opener for me.”

Sounds like...

In 2021, YW Boston’s signature leadership program celebrated its 30th Anniversary with the 
graduating Class of 2021. Throughout the year, LeadBoston commemorated 30 years of 
inclusive leadership. An alum committee met monthly to plan ways for the community to 
learn, act, connect, and sustain. YW Boston also hosted a celebration commemorating this 
anniversary on November 30th, 2021 at the Artists for Humanity Epicenter.

“

”                      Although we only have
control of our own behavioral actions,
we can make a difference collectively by enhancing 
awareness of racial inequalities in education, healthcare, 
housing, and the legal system. Through this program,
I realized that there are many good people in Boston that
care and fight for equality.

- LeadBoston Class of 2020 Participant

“As a longtime supporter of LeadBoston’s efforts to produce more diverse and socially 
responsible leaders, Holland & Knight is pleased to congratulate this vital organization on 
its 30th anniversary,” said Diane McDermott, executive partner of Holland & Knight’s Boston 
office. “Thank you for being an integral part of the Boston community over the years and for 
giving our firm the opportunity to partner with you in so many important initiatives.
We greatly appreciate your hard work and leadership in
making Boston a better place to work and live.”

UncoverBoston
OUR WORK / DIVERSITY, EQUITY, AND INCLUSION SERVICES 

UncoverBoston fulfills organizations’ 
demands for more inclusive leadership by 
equipping mid-to senior-level managers 
from the same organization with the 
knowledge, skills, and behaviors to propel 
their leadership and their organization’s 
success forward. Participants explore how 
to address barriers to inclusion through 
facilitated dialogue, expert speakers, 
experiential and peer learning.

• Examining racial inequities in Boston and 

how they show up within the organization 

• Targeted education of critical frameworks 

and skill-building

• Experiential sessions empowering 

individuals and groups to take positive action

• Action plan development

UNCOVERBOSTON ACHIEVES CHANGE 
THROUGH THESE COMPONENTS:

BEING PART OF A MOVEMENT
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“Having the intimate, open, honest 
discussions in this group helps so 
much. It is truly the only safe space 
that I have to share my thoughts 
and because everyone else shares 
so openly, it is helping me to expand 
my way of thinking, my commitment 
to this work, and most importantly, it 
reassures me that I am not alone!”

Feels like...

70% of members reported that the 
Community of Practice helped them to 
overcome roadblocks in their work.

Looks like...

“It is good to know what other 
companies are doing. If other 
companies are able to overcome a 
roadblock and resistance, it is helpful 
to the rest of us to use that information 
to influence our own organizations. 
It helps to say, ‘Well, XYZ is doing it. 
Why not us?’ It gives motivation and 
courage to those who wonder what 
others are doing.”

Sounds like...

DEI Workshops
OUR WORK / DIVERSITY, EQUITY, AND INCLUSION SERVICES 

As racial equity increasingly surges to the national spotlight, organizations are looking for 
ways to engage employees in meaningful conversations. YW Boston offers one-time DEI 
Workshops to organizations looking to prepare for InclusionBoston, as a way to support 
action plans developed through the program, and to organizations who are not yet ready 
to commit to long-term partnerships. DEI Workshops move beyond awareness and towards 
action by building knowledge that can shift attitudes and behaviors. YW Boston’s expert 
facilitators guide participants through a multi-step process of personal reflection, knowledge 
development, and communication and culture building.

“I should lean more into the discomfort 
of conversations about identity and 
Diversity, Equity, and Inclusion.”

Feels like...

“That it isn’t enough to think of myself 
as not being racist, that I actively need 
to do something to make a change, 
which includes learning about racism, 
understanding my implicit bias, and 
finding out what I can do to make a 
difference.”

Looks like...

“I need to better commit to finding and 
giving support. Because I am a woman 
of color I often don’t acknowledge my 
own implicit biases.”

Sounds like...

BEING PART OF A MOVEMENTWorkshop offerings include:

• Understanding Racial Equity
• Understanding Social Identities
• Implicit Bias
• Implicit Bias for Managers and Recruiters
• Microaggressions
• Intersectionality
• Organizational Change to Achieve Equity
• The Role of Governing Boards in Driving DEI Work

Forums
YW Boston offers custom as well as ready-
made interactive forums for organizations 
searching to stay responsive to current 
news and events. These interactive sessions 
are facilitated virtually to an unlimited 
number of attendees. Forums include a 
Question & Answer portion with YW Boston 
staff and include the opportunity for your 
organization’s leadership  to participate.

DEI Community
of Practice

In January of 2020, YW Boston and the Northeast Human Resource Association (NEHRA) 
teamed up to launch a DEI Community of Practice to help meet the emerging needs of 
Diversity, Equity, and Inclusion professionals. As demand increases across the field and 
more organizations start prioritizing organizational change, DEI professionals face a unique 
set of opportunities and challenges.

BEING PART OF A MOVEMENT
YW Boston and NEHRA’s DEI Community 
of Practice provides a space for DEI 
professionals to collaborate and 
troubleshoot within a setting where 
trust and professional respect are 
watchwords. Members engage in honest 
and confidential discussions about DEI 
challenges, establish best practices to 
address these challenges, and steward 
opportunities for collaboration and 
innovation within the field. In 2021, we 
introduced a second cohort in response to 
increasing interest. 
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“
”                   LeadBoston is my in-depth class where I have

the reading assignments, thought provoking pre-class
work, and hear from guest speakers on the various DEI
topics that impact Boston as a city, and the communities 
and workplaces around it. InclusionBoston is my
practical application class where I get to apply
what I am learning.

Reflections from a YW Boston DEI Services partner

Pauline Lucido has become “empowered and fired up now than more than ever” as a result 
of participating in YW Boston’s Diversity, Equity, and Inclusion (DEI) Services. She is amongst 
a handful of individuals who have partaken in both InclusionBoston and LeadBoston 
simultaneously.

Pauline learned about YW Boston from attending our Academy of Women Achievers 
Celebration annually. Here, she became interested in participating in LeadBoston because 
she wanted “to create equitable opportunities for women and people of color.” In 2020, 
Pauline’s company, Northland Investment Corporation, introduced a DEI initiative and 
began working with YW Boston’s InclusionBoston.

And just a few months later, Pauline joined the LeadBoston Class of 2021. She knew 
participating would “afford me the opportunity to participate in the change that we felt was 
needed in making my workplace diverse, equitable and inclusive.”

Pauline describes being a part of both InclusionBoston and LeadBoston as eye-opening. 
Both partnerships gave her a perspective on our city’s inequities and an understanding of 
how these systems can change.

Pauline is already seeing how YW Boston’s DEI Services have impacted her organization. 
They’ve created a DEI Steering Committee comprised of employees across the organization 
to continue leading their internal change work. As she brings together what she has learned 
in LeadBoston and what her organization has learned as a part of InclusionBoston, Pauline 
is “optimistic this will result in creating an environment that celebrates diversity and is 
equitable for all employees at Northland.” Thank you, Pauline, for sharing your story. And to 
Northland Investment Corporation for your partnership.

Fired up now than more than ever



“The girls are a lot more confident and 
able to express their thoughts and 
feelings more. I think that it was helpful 
for them to have a way to be a part of 
a community during this challenging 
year of hybrid/remote learning.”

Feels like...

89% of Igniters grew or maintained 
high academic self-efficacy.

Looks like...

After participating, twice as many 
Igniters reported having the skills to be 
politically informed.

Sounds like...

With the F.Y.R.E. Initiative, launched in the Fall of 2019, YW Boston facilitators conduct a 
semester-long leadership development series for middle school girls. This model takes place 
in schools or Out of School Time programs, and it is developed to operate in a “girls group” 
structure rather than a traditional classroom structure. The series brings together social 
justice education, positive identity development, and civic engagement, culminating in 
small group civics projects. Core to the program is an effort to provide experiential learning 
opportunities and dialogue to build understanding and increase social-emotional learning.  

On Saturday, June 5th, 2021, the 
F.Y.R.E. Initiative hosted its first-ever 
F.Y.R.E. Symposium, titled “Igniting 
Your F.Y.R.E. Within: Sharing our 
experiences with COVID-19.” Together 
at the Symposium, we celebrated our 
Igniters’ (F.Y.R.E. Initiative participants) 
growth as a part of the F.Y.R.E. 
Initiative. Igniters were joined by an 
intergenerational group of supporters 
dedicated to amplifying the voices 
of girls as change-makers in Boston. 
The virtual event included interactive 
elements, intergenerational sessions, 
and guest appearances including a 
keynote from Vice President of Apparel at 
Reebok, Portia Blunt, as well as remarks 
from Representative Liz Miranda.  

F.Y.R.E. Initiative
OUR WORK / FIERCE YOUTH REIGNITING EXCELLENCE

FREEDOM YOUTH POWERSELF-LOVE/WELLNESS

EMPATHY GROWTHCOMMUNITY POLITICAL EDUCATION

F.Y.R.E. Initiative Values

WHAT CAN F.Y.R.E. IGNITERS ACCOMPLISH?

• Utilize critical thinking to assess racial and gender 

inequities in the City of Boston

• Learn about historical and current movements for racial 

and gender equity  

• Increase their capacity to engage in advocacy and policy 

change and lead others to act on issues important to them  

• Build a sense of self, empowerment, and resilience 

by controlling their lives and making an impact in their 

community  

• Identify community needs and assets, and build problem 

solving skills in identifying solutions  

• Understand how identities intersect and are impacted by 

systems of power  

• Utilize reflection, empathy, and conflict resolution to work 

across differences to resolve broader institutional issues 

F.Y.R.E. SYMPOSIUM

BEING PART OF A MOVEMENT
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The Advocacy Committee supports YW Boston’s mission to eliminate racism and empower 
women by engaging elected officials, organizations and the public through legislative 
advocacy, coalition building, education, and action. The committee develops and 
implements the organization’s two-year advocacy agenda in order to rectify structural 
barriers to equity and opportunity for women, girls, and people of color. The committee is 
comprised of volunteers and members of YW Boston’s staff and Board of Directors.

Massachusetts leads the nation in human talent, yet data shows a lack of representation 
of women and people of color on state boards and commissions. The Parity on Board 
Coalition, led by YW Boston, is a statewide coalition advocating for An Act to Ensure 
Gender Parity and Racial and Ethnic Diversity on Public Boards and Commissions 
(H.3157/S.2077). The bill was filed in January 2021 by Representative Patricia A. Haddad and 
Senator Jason Lewis and has been referred to the Joint Committee on State Administration 
and Regulatory Oversight. 

All appointive boards and commissions of the state shall be gender, racially and ethnically 
balanced. According to the bill, composition should not exceed 50% of one gender. 
Additionally, racial and ethnic composition of each board and commission must, at 
minimum, reflect the percentage of racial and ethnic minorities in the general population. 
YW Boston has built a coalition of 26 local organizations who are mobilizing in support 
of this legislation to ensure more diverse leadership in Massachusetts. Learn more at 
parityonboard.org 

Advocacy Committee
OUR WORK / THOUGHT LEADERSHIP & EVENTS

2021 Advocacy Committee policy focus areas

22

1) Childcare and Students: Ensuring that young people in Massachusetts have access to 
the materials the need to thrive. Specifically, the committee is concerned with access to 
early education and to menstrual products in schools and other public spaces. 

2) Civil Rights: Closely monitoring the use of 2020 census data and how new districts and 
resources are allocated based on this information. Other areas of concern include allowing 
state-election campaign funds to be used for childcare and the consideration of Ranked 
Choice Voting as an opportunity for more women and women of color to secure elected 
positions. 

3) Racial Justice: Supporting legislation around dismantling the school to prison pipeline, 
ending the overcriminalization of girls of color, police and criminal justice reform, the 
student debt crisis and higher education access, and ensuring an equitable recovery from 
the COVID-19 pandemic.

https://parityonboard.org 


Elevating Lives
OUR WORK / THOUGHT LEADERSHIP & EVENTS

Elevating Lives is a curated event series that focuses on areas relating to our mission of 
eliminating racism and empowering women. Our series convenes thought leaders from 
across sectors for transformative discussions that help elevate lives.

Featured a conversation between Critical Race Theory scholar and professor Patricia Williams and YW Boston 

President and CEO Beth Chandler. During this event, they took a closer look at Critical Race Theory, explore 

corporations’ responsibility to support racial justice, and understand how CRT can help organizations better 

determine where to advance diversity, equity, and inclusion (DEI) work.

October 26, 2021 - “Demystifying Critical Race Theory: How CRT can support 
organizational diversity, equity, and inclusion”

In 2021, we hosted our Elevating Lives series completely virtually, featuring two events:
ELEVATING LIVES 2021

Featured YW Boston staff Dr. Anouska Bhattacharyya, Director of InclusionBoston, and Dr. Sarah Faude, 

Director of Research and Evaluation. Drawing from YW Boston’s unique approach and findings from our 

extensive DEI services, they explored the key drivers to behavioral change and how organizations can go 

about measuring new and existing workplace inclusion initiatives.

December 8, 2021 - “Quantifying Equity and Inclusion: How organizations can 
effectively measure organizational change”

Academy of
Women Achievers 

For 25 years, YW Boston has brought together business and community leaders to celebrate 
the city’s brightest, boldest, bravest, and most influential women during our annual 
Academy of Women Achievers celebration. This treasured community event brings together 
over hundreds of attendees each year, highlights the achievements of five women inducted 
into the Academy, and raises critical funds for YW Boston’s programs. 

On May 25, 2021, YW Boston hosted the virtual 26th Academy of Women Achievers 
Celebration. NBC10 Boston Morning Anchor Latoyia Edwards hosted the event. 

26th Academy of Women Achievers Awardees (Thanks to sponsors and donors $196,106 was 
raised for YW Boston’s programs in 2021.) 

26th Academy of Women Achievers Awardees

• Betty Francisco, CEO, Boston Impact Initiative and Co-Founder, Amplify Latinx 

• Karen Holmes Ward, CityLine Host and Director of Public Affairs and

   Community Services, WCVB Channel 5 

• Representative Liz Miranda, State Representative for the 5th Suffolk District 

• Dr. Altaf Saadi, Instructor of Neurology, Harvard Medical School, General

  Academic Neurologist, Massachusetts General Hospital, and Associate Director,

  MGH Asylum Clinic (Sylvia Ferrell-Jones Awardee) 

• Deb Taft, Chief Executive Officer, Lindauer 

“
”                    I don’t think I’ve ever had the choice of whether 

to be strong. Resiliency is applauded, but when you live in 
communities like mine, you are tired. What it really is
is generational trauma. I want to create a community
where little girls have a choice.

- Representative Liz Miranda
2021 AWA Awardee
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Stand Against Racism
OUR WORK / THOUGHT LEADERSHIP & EVENTS

Thousands of people all over Massachusetts joined the Alliance of YWCAs of 
Massachusetts during April 2021 for our first-ever joint Stand Against Racism campaign. 
Stand Against Racism is a nationwide YWCA USA movement. Every year, the campaign brings 
people together to raise awareness and empower action toward eliminating racism. YW 
Boston has been hosting its own month-long Stand Against Racism campaign since 2010. 
This year, we teamed up with YWCA Cambridge, YWCA Central Massachusetts, YWCA Malden, 
YWCA Greater Newburyport, YWCA Northeastern Massachusetts, and YWCA Southeastern 
Massachusetts.  

Each April, we provide participants with prompts and tools to facilitate conversations 
about racial equity, ultimately propelling them to take action toward building more just 
communities. Individuals and organizations could choose to participate in Stand Against 
Racism by filling out their unique Stand Against Racism online pledge boards and hosting a 
discussion using resources from our curator content library.

This year, over 140 organizations and 100 individuals registered for our Stand Against 
Racism campaign, making up an estimated total of over 14,000 participants across 
Massachusetts. This included over 200 virtual pledge boards and 1700 conversations about 
racism using our curated content. We are immensely grateful to the Alliance of YWCAs of 
Massachusetts for this partnership, to our generous Stand Against Racism sponsors, and to 
our participating organizations and individuals. 

• Laurel Berryman, Activist, Former Racial & Gender Equity Program Coordinator, YWCA Southeastern 

Massachusetts

• Dr. Matilde Castiel, City of Worcester’s Commissioner of Health and Human Services

• Damon Hart, Executive Vice President, Deputy Chief Legal Officer at Liberty Mutual Insurance

• Jennifer Hedrington, 2021 Massachusetts Teacher of the Year 

• Irene Li, Co-Founder of Mei Mei Restaurant Group 

• Devin and Jason McCourty, Professional Football Players and members of the New England Patriots 

• Eva Millona, President and CEO of the Massachusetts Immigrant and Refugee Advocacy Coalition (MIRA) 

• Wendy Mota, Program Manager with the Children’s Team, Futures Without Violence 

• Dr. Kenvi Phillips, Johanna-Marie Fraenkel Curator for Race and Ethnicity, Harvard Radcliffe’s Arthur 

and Elizabeth Schlesinger Library on the History of Women in America 

• Ketshaly Philome, Lead Organizer, Curriculum Reform Committee, Malden High’s Students for Racial 

Equity committee 

• Dr. Julia Rodriguez, Professor of History, University of New Hampshire 

• Billy Zeng, Youth Board Member, Greater Malden Asian American Community Coalition

2021 Stand Against Racism Content Curators 

Over 140 organizations and 100 individuals registered for our 
Stand Against Racism campaign, making up an estimated 
total of over 14,000 participants across Massachusetts.

Looks like...



Data Reported from 10/1/2020-09/30/2021

BY THE NUMBERS

F.Y.R.E. INITIATIVE

6
cohorts

86
participants

36
Symposium attendees 

FORUMSDEI WORKSHOPS

141
facilitated workshops

4,889
participants

11
facilitated forums

590
participants

INCLUSIONBOSTON

36
partner organizations

709
participants

217
individual action plans

29
organizational action plans

47
members in the Class of 2021

69%
acceptance rate

68
hours of programming

40
leadership commitments

2
partner organizations

89
participants

ONLINE ENGAGEMENT

LEADBOSTON UNCOVERBOSTON

298,000+
website visitors

1,120+
new social media followers



FINANCIAL SNAPSHOT
In 2020, despite many challenges associated with COVID-19 and concerns about the impact 
on the programs and fundraising, YW Boston had a strong year. It was the first year in a 
decade that did not require YW Boston to use principal from our Board designated fund. 
In 2019 35% of overall revenue came from YW Boston’s investment portfolio including 
the Board designated fund, and that number was just 15% in 2020. Additionally, in 2020 
YW Boston was awarded a significant multi-year capacity building grant which provided 
critical capital to invest in program development and add staff to both research and deliver 
outstanding programming. These investments have led to an increase in program revenues 
from organizations that are able to afford it, and enabled us to work with more nonprofits 
and individuals who would not have otherwise been able to participate.  

Our three-year goals include significant increases in the number of organizations across 
all sectors that participate in our work. While some of our programs are fee-based and 
require only some additional support to make them accessible to all organizations, our girls 
program relies almost exclusively on corporate, foundation and individual donors.  

We are grateful to our many supporters who have made significant investments in our work. 
Despite the success of our revenue-generating programs, YW Boston will always 
remain dependent on fundraising support to cover all the areas of the operation and 
enable us to work across sectors and achieve our mission and vision. As we continue 
to invest in our programs and their long-term impact and sustainability, we will still be 
relying on the critical support from our individual donors who provide important annual 
operating support, and other supporters to create lasting change in Boston. 

2020 OPERATING REVENUES AND SUPPORT

Foundation and Corporate, United Way

Government Funding

Individuals

Special Events net of expenses

Program Revenue

Investment return designated for operations

Building rental activities

Total

$672,257

$69,577

$365,395

$249,145

$1,081,052

$454,892

$190,763

$3,083,081

22%
Foundation and Corporate, 

United Way

2%
Government Funding

12%
Individuals

8%
Special Events net of 

expenses

35%
Program Revenue

15%
Investment return 

designated for operations

6%
Building rental activities

2020 EXPENSES

Program

Management, general and administrative

Fundraising

Total

$1,926,609

$237,724

$311,103

$2,475,436

10%
Management, general and 

administrative

13%
Fundraising

78%
Program
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Marguerite Fletcher
Chair 

Julia Lanham
Vice Chair 

Suzanne Abair
Treasurer 

Robin Vann Ricca
Clerk 

Board Officers Board Members

Alona Abalos 

Marla Baskerville 

Trish Cotter 

Gizella C. Crawford 

April English 

Christopher Escobedo Hart 

Wendy Foster

Beyazmin Jimenez

Aisha Losche 

Sharifah Niles-Lane 

Joké Nyren 

Benjamin Perkins 

Tatiana Roc 

Sherrie Saint-Amant 

Robin Shin

YW Boston is proud to report that our board is 89% women, 68% people of color, and 58% women of color.

SUPPORTERS
Our corporate sponsors and partners share our vision of a more inclusive and equitable 
Boston. Thanks to the generosity of these organizations and their desire to invest in a better 
future, we are able to bolster YW Boston’s work towards more equitable outcomes for 
women, people of color, and women of color in particular.

OUR 2020 DONORS

$100,000.00 +
The Devonshire Foundation 
Sherry and Alan Leventhal Family 

Foundation 

 $50,000.00 - $99,999.99
Anonymous
Borealis Philanthropy 
Citizen’s Bank Foundation 
Income Research + Management 

Charitable Fund  
The Lynch Foundation

$25,000.00 - $49,999.99 
Acceleron Pharma Inc.
The Alexion Charitable Foundation  
The Commonwealth of Massachusetts 
Eos Foundation 
John Hancock Financial Services  
The Perpetual Trust for Charitable 

Giving, Bank of America, N.A., Trustee 

$10,000.00 - $24,999.99 
Pamela and Robert Adams 
Anna B. Stearns Charitable Foundation  
Arbella Insurance Group
Aspire Health Alliance 
Eastern Bank Charitable Foundation 
Eaton Vance Management 
Fletcher Consulting, LLC^ 
Foundation Medicine  
Christine and David Letts* LB ‘13 
Mass General Brigham 
Northland Investment Corporation 
PwC  
Shah Family Foundation  
TJX Companies, Inc.  
Tufts Health Plan 
United Way of Massachusetts Bay & 

Merrimack Valley 

$5,000.00 - $9,999.99
Suzanne Abair and Kat MacDonald*+^
Ivor Cary Armistead ^  and Fay 

Donohue*
Blue Cross Blue Shield of Massachusetts  
CDW Consultants, Inc.
Anne Marie Conway and Art LaMan

Trish Cotter^ 
Enhancing Tomorrow Foundation  
Marguerite Fletcher LB ‘18 ^   
Fletcher Consulting, LLC 
Jeffrey and Mary Fuhrer  
Holland & Knight, LLP  
Julia and Megan Lanham^  
Maloney Properties  
Massachusetts Institute of Technology  
Cathy Minehan  
NorthStar Asset Management, Inc.  
Tatiana Roc^   
Sherrie R. Saint Amant*^  
Beth Jackson Stram  
Tufts Health Plan Foundation 

$2,500.00 - $4,999.99
Alona Abalos^  
Geeta Aiyer*  
Maureen Alphonse-Charles+ LB’97 
Berkshire Bank  
Beth Israel Deaconess Medical Center  
BlueHub Capital  
Barbara & William Boger  
Boston Common Asset Management, 

LLC  
The Bulfinch Companies, Inc.  
Charles Clapp* LB ‘99  
Committee to Elect Martin J. Walsh  
Erin Cowhig LB ‘20  
Willma Davis*  
Tom and Patty Doar Foundation  
Federal Home Loan Bank of Boston  
Wendy Foster LB ‘10 & Claudia Gelzer*^  
Dennis and Beth Goldstein  
Harvard Pilgrim Health Care Foundation  
HUB International  
Beyazmin Jimenez^  
Karen Katz LB ‘15  
Krupp Family Foundation 
Liberty Mutual Insurance  
Lindauer  
Loomis Sayles & Co. LP  
Modera Wealth Management  
The Museum of Fine Arts
Paradigm Properties, LLC  
Suffolk County District Attorney’s Office 
Greg and Tracy Tranter 

Webster Bank  
Patricia G. Vinter* LB ‘11  
Mary Yntema* LB ‘07

$1,000.00 - $2,499.99
Acton Congregational Church  
AllWays Health Partners  
Holly and David Ambler  
John Anderson  
Maren D. Anderson  
Jay T. Backstrom M.D.  
Barry’s Bootcamp  
Suzanne Bates  
Bay State Federal Savings Charitable 

Foundation  
Judy Beal  
Boston Medical Center Emergency 

Department Nurses  
Leigh Bivings  
Burns & Levinson  
Cambridge Insight Meditation Center  
Cambridge Savings Bank  
Beth Chandler LB ‘14 and Jill Seaman-

Chandler*   
The Charlotte Foundation  
CliftonLarsonAllen LLP  
Kathryn Cochrane Murphy, Esq.*  
Brendan Corcoran LB ‘19  
Cotting School  
Gizella C. Crawford*^  
Julie Crockford*+ LB ‘97  
Habib & Hiroko Dable  
Dana-Farber Cancer Institute  
Emma L. Dann  
Sean R. Driscoll*+ LB ‘06  
Jessica Ragosta Early*^  
Alissa Fernald  
Maggie Finnegan  
Beth Floor LB ‘97  
Dawn Frazier-Bohnert  
Michael Frieze  
Annie Garmey & Andrew Clutz+  
Diana and Ronald Garmey  
Richard and Louisa Garrison  
Nancy Hayes Bevington*  
Steven Helle - Granite City Electric 

Supply Company
Hollister Staffing 
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Hope Central Church  
Brian Iammartino & Meredith Hamilton+ 

LB ‘17  
Alyssa A. Irving  
Ivy Jack  
Todd, Charlsie, and Mary James  
Natalie Jensen*+  
Janet Kerrigan Anderson  
Abbott W. Lawrence* LB ‘15  
Pamela Lenehan and Lawrence Geuss  
Lois Lindauer and Bill Seltz  
Juliette C. Mayers LB ‘98  
Laura McTaggart and Tom Nolan*  
Mim and Lori Minichiello*+  
Samantha J Morton  
Anne G. Perkins  
Rev. Benjamin D. Perkins LB ‘15 and 

David W. Brown+^ LB ’19  
Diana Phillips*  
May Pian-Smith, MD  
Lisa and Thomas Ragno  
Amelie Ratliff  
Reward Gateway  
Bob Rivers*  
Lisa E. Sarno*+  
Shawkemo Fund  
Everett Shorey  
Sandra Sims-Williams*+  
Deborah G Taft and Terri Rutter +  
Lisbeth Tarlow  
Sandra Urie and Frank Herron  
Vanguard Charitable Endowment 

Program  
Robin Vann Ricca^ LB ‘04  
Betsy Wall  
Wayfair, LLC 
Laura Wernick 
Jennifer Wry+

$500.00 - $999.99 
Anonymous 
Miki C. Akimoto* 
ARC / Architectural Resources 

Cambridge 
Kenneth Attie, MD 
Kristen Barnicle LB ‘19 
Amy Bermar
Beth Boland
Alex Byer
Linda N Cabot  

CDW Consultants WBE
Gloria Chun Hoo  
Jeff Collins LB ’10  
Compass Planning Associates  
Betty Doo  
J. Anthony Downs LB ‘00  
Janelle Edem LB ‘12  
Kathryn Everett  
Our Facebook Donors 
Charlene Galarneau and                         

Don Tucker LB ‘20 
Chris and Erin Hagen+  
Harvard Pilgrim Health Care  
Barbara Healy Smith  
Tricia Hennessy 
The Homa Family+ 
Elizabeth Hurley 
Bernie Husser 
Insource Services  
David Jones and Sarah Niemczycki  
Betsey R. Lang Trust 
Holly Laurent* LB ‘01  
Amy Lin  
Lisa May  
Andy McHenry  
Nancy and Mark Michalowski LB ‘99  
Ashley Mitchell
Jack Morgan 
Skye Morrison LB ‘94 and Paul Kramer*+
Adriane Musgrave & Brian Rogan
Linda and Robert Noonan
Noted Candles  
Elena Olson*+ LB ’03  
Pilgrim Congregational Church  
Paula and John Pitcher+ LB ‘15  
Sara L. Rubin*  
Anne & Chris Saint-Amant  
Melissa Schrock  
Alex Shorts  
Amelia Sillman Rockwell/Carlos Perry 

Rockwell Charities Fund  
Vertex Pharmaceuticals Inc.  
Ruth Webb  
Sarah Wilson  
Katherine Winter*

$250.00 - $499.99
Anonymous
28 Litsea
Acadia Healthcare/Treatment 

Placement Specialists 

Christy Barbee & Tom Spencer  
Marla G Baskerville^  
Mary Beckman  
Loundja Ben Seghir  
Sarah Bertochi  
Beth El Temple Center  
David W Bolio LB ‘01  
Michelle Caldeira & Andre Kelly  
Alex and Liz Carr  
Lizzy Carty and Julian Frid  
Rebecca Cohen  
Conscious Capitalism 
Joseph Cuccinelli  
Dennis & Kelly Cunningham  
Katharine D. Cunningham LB ‘94  
Deb Curran  
Joseph & Danielle Dardeno  
Denterlein  
April English^ LB ‘17  
Hilary A. Forbes* LB ‘04  
Katherine Franklin  
Elizabeth Garvin  
Patrica Geagan+  
The Hall Family LB ‘19  
Earl W. Hinton LB ‘97  
Jennifer Howard  
Janet Hunkel  
Rev. Dr. Zina Jacque LB ‘98  
Rachel Jellinek and Geoff Birmingham  
Joyce Kauffman*  
Fredie Kay  
Pam Kenn LB ‘19  
KPMG Peat Marwick, LLP  
Lisa and Roger Krakoff 
Ric Lewis LB ‘96
Aisha Losche^  
Zena Lum*+ LB ‘11  
Rob & Julie Lyons  
Chris Mann LB ‘15  
Thaddeus Miles LB ‘19  
Matthew Missett  
Siiri Morley*+  
Janice Morris LB ‘99  
Amy Mullen Luster LB ‘16  
Helen Murphy and Friends  
Glenn H. Myers LB ‘10
Natixis  
Bill Nigreen and Kathleen McDermott  
Anne Norton LB ‘13
Dave Nuscher @ Dave Sullivan 

One Bead  
Bronwyn Owens  
Dianne Phillips*  
Robert Principe  
Lisa Prior  
Mauryanne Remondini LB ‘08  
Elaine Richardson LB ‘01  
Denise A. Robinson  
Ellen Rubin & Dan Scanlan  
Kristen Rupert  
Tracey and Chris Sacco  
Elka Sachs and Seth Kosowsky  
Elizabeth Saltonstall  
Trevor Samios LB ‘19  
Alexandra Schulz  
Phil Snyder  
Carolyn Suna  
Bennie Wiley  
Jessica Zander

Up to $249.99 
Anonymous (5) 
Evelyn Abayaah LB ‘18  
Caitlin Abber  
Joan and Ames Abbot LB ‘14  
Lynda Abend  
Acceleron Employee  
Acceleron Pharma  
Leo Adorno LB ‘16  
Bridget Akinc  
Paul Alexander and Evelyne Martial  
Roosevelt Allen LB ‘95  
Judi Alperin King  
Nicole Alton-Moore  
Amazon Smile Foundation  
Sarah Andrews  
Emily Anesta  
Heather Ann  
Karen Ansara
Mary and John Antes  
Jake Aoki and Aimee An  
Patrick Appleby  
Chelsea Aquino-Fenstermaker  
Marlene S. Archer LB ‘94  
Alison Y. Ashe-Card
Mary Azzarto Ciampa  
Gary Bailey
Katie Bain LB ‘18
Bakers Against Racism
Caroline Baldacci

Marcy Bartlett 
Mary Ann Barton  
Ms. Mikaela Batista  
Kodia Baye-Cigna  
Brooke Beland  
Katie Belanger  
Leah Belanger  
Susan Benford  
Craig E. Bentley  
Bill Berman LB ‘07  
Rhianna Bernal  
Emily Berner  
Bill and Lisa Betters  
JudyAnn Bigby  
Susan Bisaillon  
Kathy Bisbee LB ‘17  
Carroll Blake and Patricia Kelly LB ’12 

& ‘13  
Debora Bloom  
Christa Bogdanow  
Kelly Bonnevie and Karen Kaufman  
Rebecca Booth-Fox*+  
Bryanne Bowen  
Gabby Boynton  
Liza Brantley  
Breckinridge Capital Advisors  
Virginia Breese  
Kevin Breunig
Elizabeth Brew Boyd and John Boyd* 

LB ‘10 
Kevin Briere  
Anthony R. Britt  
Mark Brown  
Riley Burfeind  
Jill Burke  
Marlene Burr  
Adriana Busby  
Erica Cabag  
Elissa C. Cadillic  
Jill Cafaro  
Susan Cahalan
John Caldwell and Julie Miner LB ‘04  
Dominique Calixte  
Dana Cammarano  
Melyssa Cantor  
Carolyn Casey  
Constanza Castro  
Lizzy Carty
John Cerrato
Rebecca Champey

Carmen Chan LB ‘98  
Peter K. Chan LB ‘91  
Pariss Chandler  
Phoebe Chandler  
Allie Charbonneau Lysak  
Paige Charbonneau  
Amelia Cheers-Richards  
Chemists Kombucha  
Chen Chen  
Wei Chen  
LaShanda Chirunga  
Julie Chisholm  
Nefeli Christogoula  
Kelley Chunn  
The Chytil Family  
Deborah Cioffi-Passaro  
Pamela Civins LB ‘07  
Camille Clark  
Donna M. Clark LB ‘13  
Theodora Clark LB ‘09  
Heather Cleveland  
Jessica Cleveland  
Keriann Coffey  
Abbie Cohen  
Nicole Collins  
Meagan Comb  
Jessica Condon
Amanda Connelly  
The Connolly Family  
Meriel Conroy  
Aimee Coolidge  
Kasey Corson  
Elizabeth Coughlin  
Kathy Crasco  
Yasmin Cruz
Julie Curti and Sinisa Hrvatin  
Kelly Curtin  
Dawn Curtis Hanley LB ‘01  
Megan D’Alessandro  
Jean Dao+  
Jo Davis LB ‘97  
Keri Davis
Libbey Davis Hunt  
Michele Davis
Mayara DeAlmeida
Julianne DeFilippis  
Gail Deegan
Maria DeJesus  
Stephanie Deltor
N.A. DeMercado+ 
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Joanne Derr*  
Matthieu Deschenes 
Lauren Desforge 
Debashish Dey  
Rougui Diallo  
David Dickens  
Timothy DiGaetano  
Lucille DiGravio  
Alexandra DiOrio  
Mark DiOrio
Kaniah Dixon-Dunn+ 
John Dorsey 
Ashley Dortch  
Lauren Doty &. Casey Brown  
Dana Dowell  
Tammy Dowley-Blackman  
Leslie Drescher  
Gretchen Driscoll  
George Durrance  
Kevin Dutt LB ‘05
Susan Margot Ecker  
Kristina Eisnor  
Lynette and Nathan Elam  
Elisif Photography  
Odilio Escobar  
Essence Souffrant  
Eric F. in Brooklyn  
Jennifer Famiglietti 
Åsa Fanelli  
Paul Faude  
Jay & Carolyn Fedigan  
The Feeney Family  
Catherine Ferland  
Raul Fernandez LB ‘20  
The Ferri Family 
Sefira Fialkoff  
Marlene G. Fine*+ 
Patricia Finn  
Flatbread Boston Landing LLC
Hannah Lee Flath
Caroline Foscato
Marcie Fowler  
Katie Frank
Cathy Freedberg  
Erin Frey 
Bill Friedman
Inez Friedman-Boyce LB ‘02  
Karen Friedman-Hanna and Bill Hanna  
Donna Frieze
Karina Funk

The Gabrault Family  
Krista Gadzala  
Kimberly Jo Gagnon  
Alexandra Gago  
Jennifer Gallop  
Patricia Gani  
Frieda Garcia  
Diego Garcia Blum  
Michael Gaskins LB ’19  
Gretchen Gasser-Ellis  
Ernesto Gaxha  
Katherine Gergen Barnett LB ‘18  
Jennifer Giffels  
Dana Gillette  
Brad Goldstein  
Elsa Gomes Bondlow  
Maureen Gomez

Erica Gordon+  

Raven Graf

Vincent & Kerianne Graham

Karen Groce Horan

Robin Gross

Nora Grubb  

Zoe Habel

Sandra Hackman  

April Haefner  

Heidi Hancock  

Norma Hanson  

Nadia Harden  

Kevin Hart LB ‘20  

Melissa Hart and Lloyd Johnston  

Jillian Harvey  

Steve Hatch  

Mary Hebden  

Alexandra Hedison

Rachel Heller LB ‘15

Kaitlin Henry  

Carolina Herrera  

Sam Hess  

Diane Hessan  

Charmane Higgins  

David Hirsch LB ‘97  

Jim Hoodlet

Christopher Horan LB ‘01  

Preston Horton+ LB ‘16

David & Charisse Howse

Natalie Hu
Carlton Hunt
PJ Husack  
Harry Hussey  
Maria Iannotti  
Alexei Inv  
Jessica Iocca  
Anamaria Irwin  
Sandy Issa 
Melodie Jackson LB ‘03  
Laura Jasinski  
Raymonde Jean-Michel  
Amy Johnson  
Erik Johnson  
Noel Johnstone  
Amelia Joselow  
Kevin Joyce  
Andrea Kalsow  
Anna Kamen  
Anya Kane LB ‘11  
Gregory Karasinski  
Jerrold and Claire Kashuck* LB ‘94  
Sunnie Kaufmann-Paulman  
Bruce Kearnan  
Elyse Kelley  
Maura J. Kelly LB ‘99  
Kendall Square Association  
Dakotah Kennedy
Kate Kerrigan  
Paula Klim White  
Melodie Knowlton LB ‘20  
Amanda Jean Kowalski  
Mary Ann Kozlowski LB ‘18  
Lauren Krzynowek  
Deanna P. Kunkel  
Ellen Landsberger M.D.  
Jones Lang LaSalle  
Michael Lasky  
Ellen LaPointe
Adine Latimore  
Emily M. Lawson+  
Larry Lawson  
Lynn Le  
Lead Boston ‘11 Cornerstone 

Collaborative/MA  
Paul Lee LB ‘95  
Rebecca Lee LB ‘99
Helen Lemoine, Leadership MetroWest
Abigail Leonard
Eden and Melanie Leonard LB ‘19

Jenna Leschuk  
Eric Leslie & Jenny Chiang  
Lisa Levey  
Julie H. Levison LB ‘18  
Deb Lewandowski  
Natasha Lewis  
Joy Li  
Lori Liebesman  
Melissa Lin  
Sam Linden  
Danielle Littee  
Emily Livingston*  
Chuck Longfield LB ‘97  
Kat Loromeke
Laura Losche  
Mike Losche  
Bryan Louis  
Nathalie Lubin  
Pierre Lubin  
Nampeera Lugira+ LB ‘19  
Andrew Lunn Family  
Eileen Lynch+ 
Meredith Lynch  
Ashley Mac*+  
Joyce MacDonald  
Christy Mach Dubé  
Jen Maconochie LB ‘12  
Christine Magnan  
Kevin Maguire  
Megan Mahoney  
Lauren Malcolm
Marcela Maldonado  
Chris Maliga
Stacey and David Mann* LB ‘16  
Akhona Maqubela
Jonathan Mareno  
Dan Marion+  
Petrina Martin LB ‘16  
Jesse Mattleman  
Edwina Mays  
Mary Beth McAteer  
Daniel McCarthy
Kaitlin McCauley  
Adrienne Hatch McChesney  
Wanda McClain and Tony James LB ‘00  
Fiona McGarry  
Jeanne McGowan
Andrea E. McGrath LB ‘20  
Erin McGrath LB ‘11
Meghan McGrath  

Jennifer McGucken  
Becky & Shawn McLaughlin  
Kevin McManus  
Madeline McNeely LB ‘01  
Barbara McQueen  
Alena McSweeney  
Mary Jo Meisner LB ‘99  
Carly Mello  
Kaleigh Mency  
Meri Bond Photography  
Elise Michelle  
Ninjia Miles  
Brian Miller  
Paula Milone-Nuzzo  
Stacy Minihane  
Alan Mitchell
Ashley Mitchell  
Marla Mollenkamp  
Jesus Monterola  
Karen Morita  
Ann Moritz LB ‘98  
Allison Morrill  
Liz Mullane  
Allison Mulvey  
Denise I. Murphy  
Evelyn Murphy  
Hannah Murray  
Jacob Murtaugh  
Susan Musinsky and David Krieger  
Madelyn Myers  
Susan Mygatt
Roxanna Myhrum
Renee Nefussy  
Coralys Negretti  
Virginia A Nelson LB ‘97  
Ann Newbury 
Maggie Norcross-Devin and Tim Devin 
Kathleen Nordgren  
William Norton  
Joké Nyren^  
Christopher Oates  
Nicole Obi  
Maureen O’Connell  
John Oram  
The Orlandella Family  
Laura Orlando
Angela Ortiz 
Piper Orton* LB ‘91
Briana Osborn
George & Marjorie Padula* LB ‘14

Margaret Paget  
Liz Palomba
Christopher Parcels  
Sophie Parker* LB ‘97  
Brandon Parrish LB ‘19  
Sara and Betram Patkin LB ‘92  
Andrea Perry LB ‘15  
Jessica and John Perry  
Kate Peterson  
Sarah Peterson  
Colette Phillips  
Allison Picott LB ‘19  
Rocco Pigneri+  
Anthony Pinchot  
Nate Pinchot  
Catyn Piver-Blum  
Cynthia Price-Glynn  
Project Place  
Caliope Psinakis Patterson  
Liz Pujolas LB ‘16  
Mary Rafferty LB ‘95  
Marian Rambelle
Elizabeth W. Randall
Jessica Raymond  
Suzanne Read  
The Reddivari Family  
Reed Hilderbrand LLC  
Victoria Reichert  
Lisa and Robert Reitano*  
Aaron Remorenko* LB ‘13  
Andrea Renaud  
Molly Richter
Rachel Richter LB ‘19  
Bri Rinehart
Dave Rini LB ‘09  
Debra Robbin
Mia Roberts LB ‘00
Erin Robinson
Jacqueline Rodriguez-Louis, MPH, M.Ed.  
Marissa Rodriguez+  
Lauren Rogers  
Steve Roller LB ‘18  
Erica Rondeau 
Nirka Rosa 
Charlie Rose LB ‘92  
Jill Rosenthal
Marinell Rousmaniere LB ‘05 
Kathryn Ruhl 
Rosa Ruiz
Sharon Sabin  
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Omar A Saldana  
Sarah Sands  
David Santeusanio LB ‘15  
Kevin Saunders LB ‘11  
Caitlin Scarpelli  
Ellen Scerbo  
Mollie Scheerer  
Eli Schildkraut  
Jess Schroeder  
Alice Schulte  
Bob Scoville LB ‘05  
Natasha Scretchen  
Rebecca Segal and Valerie Shulock  
Mary-Margaret Segraves & Paul A. 

McLean  
Roop Sekhon
Alberto Sepulveda  
Shirley Seraphin
Emily Shamieh  
Carolyn and Sean Shaughnessy LB ‘20  
Lora E. Shea  
Susan Shelby, Rhino PR  
Karen Shick  
Helen Shih LB ‘16  
Robin Shin^  
Katherine Shoss  
Renee Siegel+  
Shelby Sih 
Stacia Silvia  
Sylvia Simmons  
Anna Smith  
Bobbi Smith  
Ann Sobolewski  
Jesse Solomon LB ‘01  
Nancy Spady-Boston Common Asset 

Mgmt  
Jes Spear  
Karen Spiller LB ‘01  
Nancy Stager  
Liz Stanfield+  
Jill Stanton  
Jesse Starks  
Susan E. Stenger, Esquire LB ‘09  
Grace Sterling Stowell
Ben Stern LB ‘16  
Maya Stevenson
Andrew Stich
Rebecca Stone
Lesley Strang
Ellen Sturgis  

Lucy Sweeney  
Danielle Takacs  
Katy Tassmer  
Amanda Teo LB ‘20  
Barbara Thibault  
Rebecca Thibault  
Shaunya Thomas  
Madison Thompson  
Sandra M. Thompson  
Sharon Timmel  
Harriet Tolpin LB ‘00  
Barbara Trevisan  
Jill and Todd Tsakiris  
Laura Tower  
Leigh Tucker  
Sarah Turner  
Jennifer Tyma  
Julian Tynes  
Lacey Upton  
Bryan Van Dorpe  
Jess Varie  
Dina Vargo LB ‘11  
Irene Vasquez
Vermarje Tea Co.  
Ben Volinski*+ LB ‘09  
Barbara Wall Lobosco  
Cheryl A. Walsh  
Derek Walsh  
Monica Wang  
Patricia Washington  
Mike Wasserman and Kathleen Ghio LB 

‘18  
Paul Watts  
We, Mcgee  
Anita Weeks  
Holly Weinreich  
Hannah Weisman and Mike Peluse  
Billie Wells  
Mary Rita Weschler  
Kim West LB ‘16
Keith Wexelblatt LB ‘19  
Karen Wiener 
Kelly Wight 
Michael Wilcox
Elizabeth Williams  
Kimberley Williams LB ‘12  
Loie Williams
Dorothy Willis  
Nancy R. Wilsker*
Maura Wilson

Nathan Wilson  
Roberta Whitney  
Karen Wolff  
Naomi Worts  
Sib Wright  
Steven Wright and Dani Monroe  
Lisa Wyman & Brian Crompton  
Jeanne N Yee MacNevin 
Kate Yenrick  
Shiuhlan Young  
YWCA of the USA  
Joy Celina Zaykoski+ 

38 39

THANK YOU TO OUR 2020 LEADBOSTON DONORS

LeadBoston 1991
Peter K. Chan
Piper Orton 

LeadBoston 1992
Sara Patkin
Charlie Rose 

LeadBoston 1994 
Marlene Archer
Katharine D. Cunningham  
Claire Kashuck  
Skye M. Morrison 

LeadBoston 1995 
Roosevelt Allen 
Paul Lee  
Mary Rafferty

LeadBoston 1996
Richard Lewis

LeadBoston 1997
Julie Crockford
Jo Davis  
Beth Floor  
Earl Hinton  
David Hirsch  
Chuck Longfield  
Virginia Nelson  
Sophie Parker

LeadBoston 1998
Carmen Chan
Zina Jacque
Juliette Mayers 
Ann Moritz

LeadBoston 1999
Charles Clapp  
Maura Kelly 
Rebecca Lee
Mary Jo Meisner
Mike Michalowski
Janice Morris

LeadBoston 2000 
J. Anthony Downs
Wanda McClain  
Mia Robeters  
Harriet Tolpin

LeadBoston 2001
David Bolio
Dawn Curtis-Hanley
Christopher Horan
Holly Laurent
Madeline McNeely
Elaine Richardson
Jesse Solomon
Karen Spiller 

LeadBoston 2002
Inez Friedman-Boyce

LeadBoston 2003
Melodie Jackson

Elena Olson

LeadBoston 2004
John Caldwell
Hilary Forbes 

Robin Vann Ricca 

LeadBoston 2005
Kevin Dutt
Marinell Rousmaniere

Bob Scoville  

LeadBoston 2006
Sean Driscoll 

LeadBoston 2007
William Berman
Pamela Civins
Mary Yntema

LeadBoston 2008
Mauryanne Remondini 

LeadBoston 2009
Theodora Clark
Dave Rini 
Susan Stenger
Ben Volinski  

LeadBoston 2010
Elizabeth Brew Boyd
Jeff Collins
Wendy Foster  
Glenn Myers  

LeadBoston 2011
Francois Fils-Aime
Anya Kane  
Zena Lum  
Erin McGrath  
Kevin Saunders  
Dina Vargo  
Patricia Vinter

LeadBoston 2012
Carroll Blake 
Janelle Edem
Jennifer Maconochie
Kimberley Williams 

LeadBoston 2013
Donna Clark
Patricia Kelly
David Letts
Anne Norton
Aaron Remorenko

LeadBoston 2014
Joan Abbot
Beth Chandler 
George Padula

LeadBoston 2015
Rachel Heller
Karen Katz
Abbott Lawrence 
Chris Mann
Benjamin Perkins
Andrea Perry
Paula Pitcher
David Santeusanio

LB ‘XX – LeadBoston Alum with Class 
Year 

*  - YW Boston is pleased to recognize 
donors who have given in each or 
five or more consecutive years 

+  - YW Boston is pleased to recognize 
our recurring donors 

^  - YW Boston is pleased to recognize 
our board members 



LeadBoston 2016
Leo Adorno
Preston Horton
Amy Luster
Stacey Mann
Petrina Martin
Elizabeth Pujolas
Helen Shih
Ben Stern  
Kimberly West 

LeadBoston 2017
Kathy Bisbee
Brian Iammartino 

LeadBoston 2018
Evelyn Abayaah 
Katie Bain  
Katherine Gergen Barnett  
Mary Ann Kozlowski  
Julie Levison
Steve Roller
Mike Wasserman
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We have taken great care to ensure the accuracy of this report and offer our sincerest 
apologies for any errors or omissions. 

Please contact Annie Garmey at agarmey@ywboston.org to make us aware of any 
desired changes. Thank you! 

LeadBoston 2019
Kristen Barnicle
David Brown
Brendan Corcoran
Michael Gaskins
The Hall Family
Pamela Kenn
Eden Leonard
Nampeera Lugira
Thaddeus Miles
Brandon Parrish 
Allison Picott
Rachel Richter
Trevor Samios
Keith Wexelblatt  

LeadBoston 2020
Erin Cowhig
Raul Fernandez 
Charlene Galarneau
Kevin Hart
Melodie Knowlton
Andrea McGrath
Carolyn Shaughnessy
Amanda Teo
Colin Wilkins  

Thank You!
Your support will help us carry

YW Boston’s legacy into the future.

To stay up to date with our work, subscribe to 
our monthly newsletter, The Leader, by visiting

ywboston.org/newsletter

https://ywboston.org/newsletter


Become a Supporter
We are grateful for all the donors and organizations listed on these pages. Thanks to 
you and the hard work of YW Boston’s staff and board, we are able to deliver responsive 
programming that addresses the root causes of persisting inequities in Boston and beyond. 
You can ensure the sustainability of our mission by increasing your gift or becoming a new 
YW Boston donor. Scan the QR code below or visit ywboston.org/donate to make your gift.

YW Boston Staff
As of November 16th, 2021 

Kevin Antwi, Program Systems & Content Manager 

Samantha Berley, Fund Development Associate 

Anouska Bhattacharyya, Ph.D., Director of 

InclusionBoston 

Rebecca Booth-Fox, InclusionBoston Manager 

Sheera Bornstein, Director of Partnerships 

Dominique Calixte, Associate Director of Annual Giving 

and Special Events 

Beth Chandler, President and CEO 

Leigh Chandler, Marketing and Communications 

Manager 

B. Joanna Chen, Organizational Development Senior 

Coordinator and Interim LeadBoston Associate 

Samuel Ellison, Manager of Partnerships 

Sarah Faude, Ph.D., Director of Research and Evaluation 

Annie Garmey, Chief Development Officer 

TiElla Grimes, M.Ed., F.Y.R.E. Initiative Program Senior 

Manager 

Aaron Halls, Marketing Associate

Ronald Harvey, Executive and Organizational Assistant

Kathryn Henderson, Vice President of Strategic 

Partnerships 

Evan Hines, InclusionBoston Manager 

Erika Lala, InclusionBoston Manager 

Caiana Luse, F.Y.R.E. Initiative Coordinator 

Chelsea Marrero, F.Y.R.E. Initiative Coordinator 

Rachael McCoy, LeadBoston and UncoverBoston 

Program Senior Manager 

Coralys Negretti, Director of Marketing and 

Communications 

Tina Nguyen, Operations Senior Manager 

Alireza Raisi, Evaluation Analyst

Jeff Rogers, LeadBoston Moderator 

Nina Ross, Client Content Senior Associate 

Everett Shorey, Consultant

Kemarah Sika, Chief Program Officer 

Kathleen Von Euw, InclusionBoston Manager 

Emily Younger, InclusionBoston Senior Coordinator 

Jessica Zander, Chief Financial Officer 

Jordan Ziese, Advocacy and Public Policy Senior 

Coordinator“

”                    For me, InclusionBoston was all about learning 
a process of having an open mind, truly listening to 
the views of others, questioning your own biases, and 
thinking deliberately about how to change. I envision 
[th]is framework being at the core of all the progress we 
make in the years ahead.

- InclusionBoston participant

https://ywboston.org/donate


ywboston.org @ywboston

JOIN THE CONVERSATION

is dedicated to eliminating racism,
empowering women, and promoting

peace, justice, freedom, and dignity for all.

To learn more, email info@ywboston.org


